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How Can We Change the World?

~Lesson 5 I Have a Dream~
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Goal (B #J)- Your goal is to show understanding our identity is affected by the relationships

we form; building rapport requires good communication to see from various

points of view and empathy.
Role (1% #l) - You are a presenter of TED-TALK.

Audience (B} ¥ ) - Your audience is international TED-TALK listeners who want to improve




their leadership skills.

Situation (3R%) - You are having a presentation about leadership and encouraging the
audience to act positively for others or for the world.

Product (#1¥E#) - You will deliver an 8-minute TED-Talk-style motivational presentation
on effective leadership. Afterward, you will write a 100-word essay for a
magazine addressing the debated question: To what extent can diverse points
of view and empathetic leadership impact democracy?

Standard (##) - Your work will be judged by Criterion C (presentation)and D(essay).
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4LODFEREICHEINS, Jean(1999) 1L “If your goal is to speak to your listeners in a warm,
relaxed manner, yet provide well-reasoned, persuasive, strategies to achieve your speech
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give credibility to your ideas. Practice and rehearse orally to make your words memorable.”
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® Speaking with Customers
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Questions we asked Before the unit, I thought After the unit, I found Any further
questions?
Conceptual: (BRBTECTLALY) (Write in English) (Write in English)

What are the characteristics of helpful Helpful leaders: Helpful leaders:

s and harmful ones?

Harmful leaders: Hormful leaders:
(BEBTENTLRLY) (Write in English) (Write in English)
To a (great/ considerable / moderate/ | To a (great/ considerable / moderate/
limited / slight) extent. limited / slight) extent.
skills?
ATL skills you used in this unit How well did you master the skills’ 7 How well did you master the skills? What new skills did you leorm?

| Transfer kills
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| Communication Skills
MR REL TS ‘
Affective Skills
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RIS, EENVCAETHM LRI LD, TAMEFL 2 LIIOR D209 2R %, TECTREER,
(Self-determination theory VAT SDT: Deci & Ryan, 1985, 2002) 2L % ¥, TN 32D SEHER
KHOGE I N5E, FBEENARNICEE DT OoNE L LT3,

O "aEHEnskK,s  (the need for autonomy) :
BADTEH AL TREL, XDTHICALFTEEEZIY LV v IR

@ "HAHEENBRK, (the need for competence) :
RHEIFLABECADNTELLVWIEAETRLAVEWVWIRK

® "EA&EMENBRK, (the need for relatedness):
BEOARKHE EB#HGENY) 285, B RFLEAFREES VLV IRK

X 512, Noels & DHFZE (Noels 2001, Noels et al 2000)d, SAEZEZBICH W TL Y BEREN LM
REEZONEFZFEEC, BPBFONEZEHICAGNOHZFEFEIL, LY ARNIIHESIFSNTW
BLRLZLHBRTVS, 2F Y, EICRRA3DOCEHRKREMEAT 2 LIISIEEFFICE T 58
HOFICLEWICEET 2 LE A 5,
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feedback X> Peer feedback D% %< 54, £RNVBENICEZ TES LT, 2 ) W A1REE,
2R3 FERTHLRROLMNTWS TEAZNRERZY) OB, HEFNER—AV LY IR CALZERE
KRV T RET 22 CERABEVEEINRBL RS L HDAET 2 TZF0MEMI, TS



%,
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